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INTRODUCING IDIA 

 

The Increasing Diversity by Increasing Access to legal education project is a 
nationwide movement that aims to empower underprivileged and marginalised 
communities in India by transforming students from such communities into 
world-class lawyers and community leaders. Founded by legal academic, Prof. 
(Dr.) Shamnad Basheer, it runs on the backbone of student volunteers spread 
through the length and breadth of India. 

Underprivileged students in India lack real access to quality legal education. This 
can be traced to:  

∇ Lack of awareness about law as a career that can improve their lives,  

∇ Entrance exams (such as CLAT) that require expensive coaching,  

∇ Extremely high fees and expenditure for the 5-year law degree, and  

∇ Lack of financial aid to economically backward students. 

IDIA identifies underprivileged students with an aptitude for law and trains them 
for law entrance exams over a 2-3 year period. In 4 years, more than 50 students 
trained by IDIA have gained admission to leading law schools. 

IDIA not only enables access to legal education, it also fosters diversity at the 
leading law schools and enriches the very process of legal education. 
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Why legal education? 

Law is a powerful tool that can be 
leveraged by underprivileged 
communities to help themselves. 

Access to quality legal education 
facilitates gainful employment across 
many sectors, including courts 
(litigation), law firms, companies, 
international organisations, human 
rights and social activism, policy 
think-tanks, research & academia, 
and legal journalism. It also enables 
youth from underprivileged 
backgrounds to develop advocacy 
skills and become effective leaders 
of, and spokespersons for, their 
communities. 



 

OUR ACTIVITIES 
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SENSITISATION 

We conduct sensitisation 
sessions for underprivileged 
students at various schools in 
different parts of India. Our 
sessions focus on raising awa-
reness about law as an 
attractive career option thr-
ough presentations, skits, etc. 

This is critical since most 
people in India have a poor 
opinion of law and lawyers, 
and are unaware of the ben-
efits of a good quality legal 
education. 

 
 

SELECTION OF 
TRAINEES 

We select over 50 under-
privileged students each year 
and train them for CLAT and 
other competitive law 
entrance examinations. 

Our selection process consists 
of a basic aptitude test and a 
series of interviews to identify 
students with an aptitude for 
a career in law. A thorough 
background check confirms 
their eligibility for our 
support. 
 

TRAINING 
 

The selected IDIA students 
(Trainees) are put through a 
rigorous training and 
mentorship programme. 

This is administered by IDIA 
volunteers from the top law 
schools along with leading 
CLAT coaching centres such as 
IMS who have partnered with 
IDIA for this purpose. 
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FINANCIAL AID 
Some of the leading law 
schools, such as NLSIU 
Bangalore, NLU Delhi, Institute 
of Law - Nirma University and 
Vivekananda Institute of 
Professional Studies Delhi have 
instituted fee waivers and 
scholarships for IDIA Scholars. 
We are negotiating with other 
law Universities to institute 
similar policies. 

Where Universities provide no 
waivers or scholarships, we 
sponsor the fees and expenses 
of IDIA Scholars by raising funds 
from top lawyers and others in 
the legal fraternity. 
 

MENTORSHIP OF 
SCHOLARS 

 

We ensure that IDIA Scholars 
admitted to law schools have 
mentorship support and 
guidance from senior students, 
faculty members, and leading 
legal professionals. 

With such guidance, Scholars 
are able to tran-scend their 
initial dis-advantages (such as 
lack of proficiency in English) 
and blossom to their full poten-
tial at various law schools. 
 

RESEARCH & POLICY 
We advocate policy-level chan-
ges to foster creation of a dive-
rsity- friendly legal ecosystem. A 
dedicated team of researchers 
has prepared policy documents 
on various issues including: 

∇ CLAT Reforms  

∇ Diversity Surveys at NLUs  

∇ Scholarships at NLUs  

∇ Reforms related to students 
with disabilities. 

We’ve achieved modest success 
with CLAT Committee impleme-
nting some of our suggestions. 
 
 
 



 

 

OUR IMPACT IN 6 YEARS 
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21000+ 
students sensitised to law as an attractive career 
 

250  
students selected and trained for CLAT and other 
law entrance exams 
 

60+  
IDIA Scholars secured admission to top law schools 
 

59 
IDIA Scholars now studying at various leading legal 
institutions across India 
	  

26%  
of IDIA Trainees made it to top law schools 

 

20%  
of IDIA Scholars are persons with 
disabilities  

 

32%  
of IDIA Scholars belong to Scheduled Caste 
and Scheduled Tribe communities 
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GEOGRAPHICAL DIVERSITY OF  
IDIA SCHOLARS 
 
 
IDIA Scholars hail from various parts of India, including  
some very remote areas — Sunderbans in West Bengal, 
Gudemaranahalli in Karnataka, Machhilipatnam in Andhra  
Pradesh, Ongole in Telangana, Baramulla in Jammu & Kashmir,  
Phagwara in Punjab, Barmer in Rajasthan, Pitij in Jharkhand,  
L. Gamnom in Manipur, Chhinga Weng in Mizoram, and  
Kollam in Kerala.  
 
This also exposes thousands of law students at the National Law Universities and other leading 
law colleges to parts of India that they might otherwise never have interacted with. 
 
Some of the states that IDIA Scholars hail from are highlighted in yellow to give a snapshot of the 
geographical diversity among IDIA Scholars. 



 

 

OUR HARVEST: PROFILES OF A FEW IDIA SCHOLARS 
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Donnie Ashok had to drop out of 
school in Class 11 since he could not pay his fees. 
Fortunately, he met an IDIA volun-teer who realized 
his potential and aptitude for the study of law. IDIA 
paid his fees and put him back in school once he 
scored the highest score in the aptitude test 
conducted by IDIA in 2011. 

Donnie not only studied for his Class XII exams, but 
also burnt the midnight oil to prepare for CLAT. He 
secured an All India General Rank of 427 in CLAT 
2012 and a place at the Gujarat National Law 
University, Gandhinagar. 

Co-founder of Superlawyer.in. He also works 
closely on IT issues with IDIA. 
 

 

 

 

Karthika Annamalai is the  daughter 
of a stone-quarry worker in Karnataka. During her 
childhood, she suffered abuse at the hands of an 
uncle, until a non-profit organisation took her in to 
their school. 

Karthika trained hard with IDIA to secure admission 
to the WB National University of Juridical Sciences, 
Kolkata. She was recently selected as one of the top 
50 candidates across the world to participate in the 
Budapest Forum Global Debate and Public Policy 
Challenge, where she was a semi-finalist. 

Karthika is a recipient of the CNN-IBN Zindagi Live 
Award. 
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Yugal Jain is a student from 
Rajasthan who comes from a family of 6. Yugal 
began suffering from deteriorating vision when he 
was in the fifth standard, and had to start all over 
at the Nethraheen Kalyan Sang, Jaipur.  

Yugal, who secured admission to NALSAR 
University of Law, Hyderabad, was Team Leader of 
the Hyderabad Chapter of IDIA and has been 
awarded the prestigious Sagar-IDIA Fellowship 
2016 for his outstanding leadership in 2015. He is 
currently serving as the President of the NALSAR 
Student Body Committee and is the first IDIA 
Scholar to be elected as a student body president. 
He will be graduating 2017 and will be joining the 
Mumbai office of the  prestigious law firm, Cyril 
Amarchand Mangaldas. 
 

 

 

 

           Thangminlal Haokip, or Lalcha as we 
fondly call him, hails from the village of L. Gamnom 
in Manipur. At the tender age of eight, Lalcha came 
to Bangalore to stay in a home for Manipuri 
children run by his uncle, a pastor. After studying in 
multiple schools in Bangalore, Lalcha completed 
high school from a school run by a non-profit 
organization. 

Lalcha has always been passionate about politics 
and social service, and views law as an ideal 
platform to pursue both. Extremely dedicated and 
hardworking, Lalcha managed to not just crack the 
CLAT, but has also secured admission to one of 
India’s leading law schools, the National Law School 
of India University, Bangalore. 
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G. Sudheer Reddy hails from 
Nalgonda district in Telangana. Sudheer, who is 
visually challenged since birth, left home when he 
was in kindergarten and did his schooling at the 
Devnar School for the Blind, Hyderabad. 

He cracked CLAT in the year 2012 to secure a place 
at National Law University, Odisha. He has a keen 
interest in public speaking and regularly 
participates in debates and elocutions. He won the 
best delegation award for his committee at the IDIA 
MUN 2016. 

Sudheer was also selected for a prestigious 
internship at Microsoft India and he was selected 
by the Xavier’s Resource Centre for the Visually 
Challenged to receive the prestigious Tech 
Mahindra XRCVC Scholarship. 
 

 

 

 

Yogendra Yadav comes from the 
Naxalite-affected village of Pitij in Chhatra, 
Jharkhand. His father is a labourer in Alang, Gujarat 
and his mother is a homemaker. He did his 
schooling in a Hindi-medium school and hawked 
newspapers around his village to support his family 
from a very early age. 

He came across IDIA while distributing newspapers, 
and decided to pursue law as a career. Yogendra 
contacted IDIA, trained with us, and topped the 
IDIA Aptitude Test at the State level. After an 
excellent performance in the CLAT, he secured 
admission to National University of Study & 
Research in Law, Ranchi. After completing his legal 
education, he is keen to go back to his village to 
represent people who cannot afford a lawyer. 
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            Shivam Sharan hails from Patna, 
Bihar. With help from IDIA, Shivam performed 
exceptionally in CLAT and secured an admission to 
WB National University of Juridical Sciences, Kolkata 
(WBNUJS). 

Academically gifted, he was selected to present a 
paper at the Oxford India Summit, 2014. An 
exceptional mooter, he secured 3rd rank in the 
competitive internal moot court selections at 
WBNUJS. Shivam represented WBNUJS at the 
prestigious Willem C. Vis (East) International 
Commercial Arbitration Moot in Hong Kong, where 
he was a semi-finalist. 

Shivam has secured a job at the prestigious law 
firm, AZB & Partners and will be joining them in the 
year 2017. 
 

 

 

 

            Sanjana Roy began her tryst with 
law when the IDIA team visited her school, Loreto 
Sealdah, for a sensitization program. Her father is a 
retired clerk with a meagre annual income of Rs. 
70,000. She had never considered law as a possible 
career. But an IDIA sensitization programme at her 
school changed her mind and inspired her to 
pursue law. She worked hard under the able 
guidance of IDIA student mentors and secured 
admission to Hidayatullah National Law University, 
Raipur (HNLU). She hasn’t looked back since. She 
has consistently ranked at the top of her class, and 
recently aced the Company Secretary Foundation 
Exam. She is determined to crack the Executive and 
Professional Examinations and become a Company 
Secretary while completing her law degree. 
 
 



 

 

THE PEOPLE DRIVING IDIA 
The core strength of IDIA is the large pool of passionate student 
volunteers from across India who burn the midnight oil to further 
the cause of IDIA. Each student volunteer is either a part of a State 
Chapter or a National Vertical. 

STATE CHAPTERS: IDIA comprises 17 Chapters covering 22 states. 
Each Chapter is led by a student team leader and comprises from 
20 to more than 50 student volunteers. They conduct sensitisation 
sessions at schools in their state, select underprivileged students 
with an aptitude for law, train them for CLAT and other competitive 
exams, and mentor them once they are admitted to law colleges. 

NATIONAL VERTICALS: Verticals, such as IDIA Disability Access 
Programme, Training & Materials and Research and Policy, 
comprise student volunteers from law colleges across India, and 
are also led by Team Leaders. These verticals are responsible for 
activities that have a pan-India impact, such as creating training 
materials for the CLAT Exam. 
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TRUSTEES 
 

Prof. M.P. Singh Chancellor, Cent-
ral University of Haryana; former 
Chairperson, Delhi Judicial 
Academy; former Vice Chancellor, 
WB National University of Juridical 
Sciences (WBNUJS). 

Justice (Retd.) Ruma Pal 
Chancellor, Sikkim University; 
former Judge of the Supreme Court. 

Shishira Rudrappa Founder, Spire 
Capital; Founder, Bar&Bench; 
Founder, Clutch Group. 

Dr. Shamnad Basheer (Founder & 
Managing Trustee) Honorary 
Research Chair of IP Law, Nirma 
University; visiting professor, 
National Law School, Bangalore. 
 
 

BOARD OF ADVISORS 
 

We have numerous eminent 
personalities on our Board of 
Advisors, including a former Law 
Minister, Vice-Chancellors and 
Professors of various National 
Law Universities, Partners at top 
law firms, General Counsels of 
multinationals, leading disability 
activists, and heads of various 
institutions. 

You can access the complete list 
of Advisors at: 
http://idialaw.com/idia-board-of- 
advisors/. 
 
 

MANAGEMENT 
 

Our internal team comprises 
professionals with experience in 
the education, legal and non-
profit sectors: 
 
Swaraj Paul Barooah 

Anusha Reddy 

Arnab Roy 

Santhosh Sridhar 

Sharmeen Kibria 

Shivakumar P.  

Shruthi Chandrasekaran 

Swati Agrawal 

Vidushi Kothari 

 



 
INSTITUTIONAL PARTNERS 
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TRAINING FOR CLAT 
 

India's leading CLAT coaching 
institute of IMS Learning 
Resources provides valuable 
classroom training and learning 
materials to IDIA Trainees.  

IDIA scholars have also 
benefitted extensively from 
materials and training provided 
by IDIA’s informal partnership 
with other leading CLAT 
coaching institutes, including 
Heritage Education, clatgk.com, 
CLATapult. and Career Launcher 
(LST). 
 

LEGAL EDUCATION 
 

NLSIU, Bangalore, WBNUJS, 
Kolkata, and NLU, Delhi have 
provided fee waivers & scholar-
ships to IDIA Scholars there. 

School of Law, Nirma University 
has also provided fee waivers to 
3 IDIA Scholars admitted to 
their college. Vivekananda 
Institute of Professional Studies 
has generously provided 
scholarships to 4 IDIA Scholars 
admitted to various colleges of 
Guru Gobind Singh 
Indraprastha University. 
 

MENTORSHIP and 
COUNSELLING 
 

IDIA has associated with various 
professional in legal field to 
provide professional 
mentorship to our Scholars by 
guiding them on career and 
personality development. 

Vahura conducts counselling 
sessions and workshops for 
IDIA Scholars on various 
themes, such as Writing 
Effective Resumes and 
Attending Interviews. 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Increasing Diversity by Increasing Access  |  13 

 

PUBLICATIONS and 
ONLINE LEARNING 
 

Rainmaker, through its platform, 
myLaw.net, provides online learning 
courses on various legal subjects to 
our Scholars. 

LexisNexis India has sponsored 
prizes for IDIA competitions and 
provided IDIA Trainees with their 
CLAT preparation books. 

Eastern Book Company spreads 
awareness about IDIA through its 
publications and events, and 
provides books to our Scholars. 
 

INCENTIVES TO 
VOLUNTEERS 
Herbert Smith Freehills (HSF) 
(through its foundation) rewards 
exceptional IDIA volunteers by an an 
opportunity to attend workshops, 
lectures and interactive sessions 
with HSF Partners. 

O’Melveny and Myers (OMM) awar-
ded the best performing IDIA team 
leader, including a fully paid intern-
ship at OMM’s Singapore office. 

Mr. Jyoti Sagar, a leading lawyer and 
educationist who founded J. Sagar 
Associates has instituted Sagar-IDIA 
Fellowship for top-performing Team 
Leaders and Deputy Team Leaders. 
 

OTHER PARTNERS 
 

IDEX Legal helps us liaise with 
legal professionals and to 
participate in their various legal 
outreach programmes. 

Thomson Reuters India Private 
Limited has sponsored 
sensitisations, as well as 
selection and training of 22 IDIA 
trainees for 2016.  

Sony Pictures Networks Distri-
bution India Pvt. Ltd. has spo-
nsored the first workshop for 
IDIA Scholars with disabilities.  
 



 

 

THE FUTURE FOR IDIA 
IDIA is seeking to significantly boost its impact from 2016. To achieve this, we are not 
only looking to aggressively expand the scale operations of our current activities, but 
also commence work on newer and more innovative initiatives. 

Project Code Share: Project Code Share will create a legally secure online database of 
legal resources for persons with disabilities. Keeping in line with our mission of making 
the legal ecosystem in India accessible, Project Code Share will provide free access to 
persons with disabilities upon their registration with the platform. 

CHAMPS: Through the CHAMPS project, we hope to create lawyers who are Creative, 
Holistic, Altruistic, Moral and Maverick Problem Solvers (CHAMPS). As part of CHAMPS, 
the pilot Community Lawyering program involved an IDIA scholar (Karthika Annamalai) 
visiting Maranhalli Bande, a stone quarry site (from where she hails) to interact with the 
community, and identify specific problems to help with. Our IDIA scholar Yogendra 
Yadav has filed a complaint against illegal mining by a construction company in his 
district, Chatra in Jharkhand. Another IDIA Scholar Arepalli NagaBabu has filed a writ 
petition in the High Court of Andhra Pradesh and Telangana challenging the 
constitutionality of Andhra Pradesh State Judicial Service Rules that do not allow 
blind/low vision candidates to appear for the examination for judicial posts, and do not 
provide any reservation for blind/low vision students. 

To achieve this and more, it is critical that we have your support. We have listed the 
various ways in which you can help us in the next few pages. 
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“ I still remember how confused 
I was about my career options 
when IDIA came to my school. I 
never had to look back since. 

IDIA was my mentor, and my 
chief motivator, being there 
with me right through the 
journey. 

It is not just me; IDIA has 
changed the lives of so many 
others. I hope it breaks more 
stereotypes.” 

 
Sanjana Roy  
5th Year, B.A. LL.B.  
HNLU Raipur 

	  



 
HOW YOU CAN HELP 
We have listed below the various ways in which you can support us. We would appreciate it if you could also 
help us gather more support from various individuals and institutions interested in this revolutionary cause 
of creating a more inclusive India. 

IDIA is keen to partner with law colleges, law firms, corporates, and other like-minded organisations. 
Monetary partnerships enable us to sustain and scale up IDIA’s activities and non-monetary partnerships 
increase the impact of our activities. 

 

SECURE FEE WAIVERS: Some law schools have granted fee waivers to IDIA Scholars. It would significantly 
further IDIA’s cause if you could help us enter similar partnerships with other NLUs and leading private law 
colleges. 

INSTITUTE SCHOLARSHIPS: Instituting Scholarships for IDIA Scholars enables them to pursue their legal 
education free of financial worry. These Scholarships can be named as per the donor wishes, and progress 
reports will be sent regularly to donors. 

OFFER INTERNSHIPS: Offering internship opportunities will greatly help open doors for our IDIA scholars and 
incentivise IDIA Volunteers to work harder towards IDIA’s mission. 
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MENTOR SCHOLARS: We need more lawyers to provide professional mentorship for our Scholars. Our 
Scholars could also use your help with improving their language and communication skills. Volunteering a 
few hours each month goes a long way in the development of our Scholars. 

INSTITUTE INCENTIVES FOR VOLUNTEERS: Since volunteers play a critical role in IDIA activities, incentives 
such as internship opportunities, cash awards, and nominal monthly stipends for best performers will go a 
long way towards boosting IDIA’s impact. 

SPONSOR ACTIVITIES OF YOUR STATE CHAPTER: State Chapters incur expenditure in conducting sensitisation 
sessions, and selecting and training Trainees. Sponsoring the activities of your State Chapter enables them to 
expand the scope of their operations and increase their impact. 

SUPPORT OUR SCHOLARS WITH DISABILITIES: Providing software and hardware solutions to assist 
differently-abled scholars would increase their learning opportunities and help them in adapting better to 
their lives at law schools and internships. 
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PARTNER WITH US: Partnerships that help augment our 
operations, improve our processes, or increase our know-
how can give us a tremendous fillip in scaling up our 
operations. Do get in touch with us if you or your 
organisation can contribute in this manner. 

CONTRIBUTE TO OUR CORPUS FUND: We are setting up a 
Corpus Fund to help sustain us in the long run. This Fund 
will cover operational expenditure—for conducting 
sensitisations, selection and training of Trainees, 
administering scholarships, etc. Contributions to our 
Corpus Fund will allow us to focus exclusively on our core 
activities of selecting, training and mentoring (instead of 
spending a large chunk of our time on fundraising), and 
help us scale up and boost our impact. 

If you wish to support us in any manner, please drop us an 
email at info@idialaw.com and we will get in touch with you. 
Thank you! 
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Corporate Social Responsibility 
(CSR) 
 
Contributions to IDIA count towards fulfilment 
of a firm’s CSR obligations under S.135 of the 
Companies Act, 2013. By contributing to a 
reputed, well-structured, and economically 
efficient organization, you will ease your 
directors of the administrative burden of 
monitoring the spending of funds at every 
stage. 

At IDIA, funds are sanctioned and managed 
centrally. Accounting is consolidated, and 
consequently, all expenditure is accounted for. 
In the interests of transparency and good 
governance, we make public our audited 
accounts. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IDIA Charitable Trust 
No. E 1/9, Hanumanthappa Layout,  

Ulsoor Road, Bangalore - 560 042 
 

Phone: +91 80 42197924 
Email: info@idialaw.com 

 
 

www.idialaw.com 
 


